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Introduction

You can use your Establishment Profile in many ways. For example:

Access to TSI funding

Workforce Planning

Retention and recruitment

Staff training

Marketing your services and market intelligence

Your Establishment Profile feeds back to you the NMDS-SC information you've
provided about your establishment, and compares it with similar information from your
comparator group

Your comparator group consists of establishments providing the same type of main
service as yours, in the same Skills for Care region as yours. The comparator group
numbers are created by aggregating all comparator establishments together. The
data about your establishment is the latest which you have supplied. The comparator
data is a fixed position at the end of the previous month, and is updated monthly.

For establishments with more than one provision, the bulk of data is reported at
provision level.

Getting Started with Reports

To view the reports that are available, click the ‘Reports’
button.
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These are the reports
that are available to an
establishment _ aside Establishment Profile

This report gives the establishment a profile of the establishment and workforce benchmarked against
similar data within the establishment’s region. For establishments with more than one provision, the bulk

from the Local
Authority Area Profile,
most establishment

Reports

Establishment Reports

of data is reported at provision level.

Worker List

for their establishment Establichment Download

Excel.

NMDS-SC Statistics

Local Authority Area Profile

pay and qualifications.

Here you can select and view reports on the National Minimum Data Set for Social Care.

Run Report

This report lists all worlers for an establishment. It will be based on latest data. Clicking on a worker's

users WI” see reports Local ID will list all the details for that worker.

Run Report

This report allows you to download all data known for the establishment. It can be used as an import for

Run Report

This report provides a profile of the care infrastructure and care workforce in the geographical area of
any Council with Social Services Responsibilities. It includes information on numbers and types of
establishments, organisational size and the nature of services provided and workforce demographics,

Run Report

li. | What’'s in the Establishment Profile

There are 5 main types of information in the establishment profile, and each of these includes a
range of more detailed analysis. Below is an outline of the types of information to be found. In
Section 4, each of these is described in more detail.

5.4 Key statistics

1. Organisational:
1.1 Organisational details
1.2 Comparator Group - Establishment details

1.3 Comparator Group - Employees and other workers

1.4 Comparator Group - Occupational Structure

2. Demographics
2.1 Gender
2.2 Ethnicity
2.3 Age
2.4 Disability

3. Pay
3.1 Annual salary
3.2 Monthly salary
3.3 Hourly rates

4. Work and experience
4.1 Source of recruitment
4.2 Employment status
4.3 Destination of leavers
4.4 Working arrangements
4.5 Contracted hours
4.6 Year started in social care

5. Training and Qualifications
5.1 Induction profile
5.2 Qualifications worked towards
5.3 Qualifications held
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Organisational

Organisational Details

Organisational details

Name:

The Care Home

Address:

27-29 Grove Place

FPostcode:

52 4AW

Telephone:

1234567

E-Mail:

home@care org uk

Parent Company:

Key Numbers and Dates

NMD5-5C Number:

BX000

NMDS-5C Larest Completion Date:

01/01/2007

Skills for Care Region:

Example Region

Establishment Profile Prepared:

1601172007

Whether CSCI Registered:

Yes

C5CI Registration Number:

00000030

CSCI Registration Date:

01/01/2003

Main
Service

Total
capacity

Current
Uptake

Care Service Provided

ez

Care home without nurzing provizion / care only

25 places 22 beds

No|Short breaks / respite care

1.2 Comparator Group

- Establishment details

At an establishment level the comparator group is made up of all establishments in the same

region offering the same main service.

Region:

Example Region

Main Care Service Provided:

Care home without nursing provision /

Establishments:

239

Selected Period:

COctober 2007
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Other Care Services offered by comparator group

Care Senvice Count
Short breaks / respite care 68
Other adult rezidential care service 32
Day care and day =ervices |
Adult placement home 25
Carers support 5
Adult placement service 20
Social work and care management 1

Care home with nurzing provision

Community support and cutreach

MHS Primary Care Trust

Other adult day care =services

Domiciliary care / home care

Other adult community care service

Social Care MHS Trust

Mental Health MHS Trust

Other adult domiciliary care service

Dizability adaptations / as=istive technology services

Information and advice services

Mental health

Independent acute or mental health ho=pital

Other independent healthcare zetting

Shettered housing

Domestic =ervicez and home help

Mealz on wheels

Any children’s domiciliary care service

Any other part of NHS Ho=pital & Community Health Services

Independent out-patient =ervice, day =ervice, clinic

Any other Servicez

Ocecupational f employment-related 2ervices

Other children’s rezidential care service

=|=jrjrifjrajrdjrifrajrajiojeajrajajeajeajenjonjonjonfenjnf ~f =] =

Comparator Group - Employees and other workers

Provides employment status, vacancy statistics and turnover information for

establishment and comparator group

Ypur Comparator Group
Employment Status Establishment
Humber r %a Humber %a
Permanent 21.0 100% 6675.0 97%
Ternporary 0.0 0% 178.0 3%
Total Workers 21.0 100% 68530/ 100%
Vacancies 0.0 0% 205.0 3%
Started in last 12 months 3.0 14% 1123.0 16%:
Leftin last 12 months 7.0 33% 1331.0 19%
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Key statistics

Your Comparator Group
Vacancy Hate (%) 0% 3%
Turnowver Rate (%) 33% 19%

Comparator — Group - Occupational Structure
Number of other types of workers used by establishments within comparator group

Your

Worker Type Establishment Comparator Group
Humber r %a Humber Ya

Bank or Pool 0.0 0% 176.0 2%

Agency 0.0 0% 30.0/ 0%

Practice learning/work experience student 0.0 0% 21.0 0%

Volunteer or volunteer worker 0.0 0% 12.0 0%

Other 0.0 0% 179.0] 3%

Total other workers 0.0 0% 418.0 6%

All workers (emplovees and others) 21.0 100% T271.0 100%:

Other Workers: Key statistics

Your Comparator Group

Proportion of bank or pool staff to total 0.0 2.4
employvees (o)

Proportion of agency =taff to total employvees 0.0 0.4
)]

Proportion of volunteers staff to total 0.0 0.2
employees (%)
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Demographics

The data in this section is based on individual worker records. The All Workers row
shows the actual number of workers by job role within the establishment and
comparator group. The remaining numbers are percentages. If your establishment
has not submitted any worker records, these sections will not show data for your

establishment or the comparator group.

Gender
This is based on the gender recorded for each worker.
. Other job role|
Registered ) Senior Care R not directly
Supervisor Care Worker not care- ) .
Manager Worker - involved in
providing .
providing car
LGender m i m i m i m i m i m
g 1,812 |.818 8128 [L.818 |.81%8 |[,¢8
= = = = = =
Fs |84 |57 |88 |55 |9€ 55|82 |5:|88|57|8¢
i |cE|i|cg|i (el [cE|iT|ce|iT|"¢
ES N N N N N -
Mot recorded (%) .. .. .. . .. . ..
All' Workers 1 R 1 66| 5 365 g 1628 ] 452 3
Male (%) . 13| . 6| . 7| 1 . 14| .
Femals (%) 100 87| 100 82| 100 Ell 100 88| 100 85| 100
Unknowen (%) 2] 1 0 0
Gender Profile
100%
80% / .\\._
/N
/
/ \'-\
’ \
60%
@
z
z
=]
ES
40%
20%
@
0% Mot lanﬁed gl Famala Uanwn
Your Establishment —e— Comparator Group
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Ethnicity

This is based on the ethnic group recorded for each worker, whether at the level of
specific ethnicity or just at group level.

) Other job roles
. . Ancillary staff N
Registered . Senior Care not directly
Supervisor Care Worker not care- B . Total
Manager Worker - involved in
providing -
providing care
Ethnicity 7 N N N o| F o[ N o
g o3 5 o3 & o3 g o3 g o3 g . g o3
=3 =3 =3 |- = =3 =3
s |88 |5z |92 55|82 |55 |83 |55 |82 (55|92 |55/|%8¢
Al Workers 1 53| 1 66| 5 365 | 1628 2] 452] 3 4] 21 2938
White (%) 100 a1 100 89 100 B3 100 72| 100 il 100 79 100 78|
Mixed (%) . 0 ] 0 0
Azian or A=ian Britizh (%) 1 0 1 . 1
Black or black Britizh (%) . 0 1 0 1
Other groups (%) 2| - 1 2] 2] . 2
Mot known (%) [ 11 5 24 27| 21 20
Mot recerded (%) ] o
100%: —
B0% =
BO% —
4% —
200% = ¢ L
0% e . Ferian o glan Brrtish Tther groups ot r!ﬁe_
hfimed Black or black British ot konown
| Your Establishment —e— Comparatar Group |
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Age

This is based on the date of birth recorded for each worker — establishment data
reflects ages today whereas the comparator data reflects ages at the end of last

Your Establishment

#— Comparator Group

month.
] Other job roles
) . Ancillary staff J.
Registered . Senior Care not directly
Supervisor Care Worker not care- ) ) Total
Manager Worker - involved in
providing -
providing care
Age Group m m m m m m m
e |.elE [.818 [.818 (.82 [.8/8 |.80E8 |.¢
= = = = = = =
so| S8 |F5 |82 55|84 |55 |88 |55 |88 55|88 |52|8¢
=5 |5 =5 |5 =5 |5 5|5 35| 5|3 5|3
AllWorkers 1 98| 1 65 5 366 s 1828 2| 462 3 34| 21 2938
Under 18 (%)} . . ] . 0
18101 . . 0 1 0 6| . 1
20 to 2 1 g| B 4 22 12| 1 g| 10 E
2510 2 3| B 8| 20 7| B 8| 3 . 5 6|
30 to 3 B 3| 100 g E 11 g| 4 3 10 8|
3510 3 100 8| 12| . 10 8| 7| 3 5 7|
40 to 44 17 15| 20 13 22 g 10 . g| 14 10
451p 4 15 g 12 11 g . 10 33 24 10 11
50 to 5 1§ 14| B g 33 7| 50 11 33 g 24 El
5510 5 12 3 40 8| 5 50 El B g 14 7|
80 to & g| g 20 4 3 7| 33 g 10 4
B5 1 2| 1 1 2| . 1
Ower 70 | . . 0 0 . 3 0
Not recorded (%) 20 24 24 35| 36 24 33|
100%
B0%
BO%
fad
2
5
=
=
o
o
40%
20%
0% Lg——=0 '
Under 18 20 te 24 30 to 34 4010 44 50 to 54 B0 to G4 Ower 70
1810 10 25 to 29 5o 30 45 to 40 55 to 50 55 to 69 Mot recorded
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Disability
This is based on the answer to the disability question for the worker.
. Other job roles
Registered . Senior Care Ancillary staff not directly
Supervisor Care Worker not care- i . Total
Manager VWorker - involved in
providing -
providing care
Disability m m m m m m m
Eol.e|% (.08 (.81 [.¢|% [.8[8 |.8/%8 |.¢
= = = = = = =
fo |94 |F5 |92 55|94 |55 |85 |82 |58 52|82
i |cE| i (ce|iT e v |CE|i e | |E|7¢
ES - ES - ES - ES - ES - ES - ES -
Al Workers 1 98 1 85 5 356 E 2| 462 3 34| 21 2938
Mo dizability (%) 100 90 100 25| 100 91 100 ESd 100 81 100 85 100 93
Has dizability ( 3| 2| 1 1 1 . 2|
Mot recorded (%) . 7| .. 9| B 4 g 15 5
100% —
\\
80% — \
N
BO% — e
il
£
B
#
40% —
20% —
9
0% Yo disabiiity Tias disabilty Tiot recorded
Your Establishment —e— Comparator Group
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Pay

The data in this section is based on individual worker records. Pay can be recorded
as an annual salary, monthly salary or hourly rate. Details for your workers or
comparator workers are only included in the relevant table (i.e. there is no
‘conversion' of pay from one reporting level to another).

Annual salary

This is based on workers whose pay was reported as annual salary.

Registered . Senior Care Ancillary staff not 0.ther10t.3 roles npt
Supervisor Care Worker - directly involved in
Manager Woarker care-providing -
providing care
eS| £ | g7 |55 | g |2 g |55 | e |5 |5 | £
E] S E S E o E S E] ° E] S
(1] = 2] = 2] .l 2] nl (-] nl @ =
= ES ES = = =
Median| £17,000F £21,000 £18,195 £15,000 £10,981 £9,129] £17,500
Minimum{  £17,000]  £15,000 £12,000 £13,859 £3,385] £2,947] £17,500
Maximum[ £17,000F £32,000 £20,140 £18,000 £16,200 £16,317| £17,500
aAverage] £17.000[ £22 248 £16,513 £15,543 £10,085 £9,327| £17,500

Monthly salary

This is based on workers whose pay was reported as monthly salary.

) . ) Other job roles not
Registered . Senior Care Ancillary staffnot | . } . .
Supervisor Care Worker L directly involved in
Manager VWorker care-providing -
providing care
ES | s | g5 |2 |&E5 |62 |5 |52 |5 |52 | &5 |52
E o E o E o E o E o E o
@ = @ = @ = @ = @ = @ =
ES ES ES ES ES ES
Iedian £1,455| £920 £1,021 £606] £538]
Minirnum £1,000 £725] £587] £133] £5|
Maximum £2,450 £1,640 £1,495| £1,183| 2235
Average £1,583] £1,085] £1,014] £EEE| £521]

Hourly rates
This is based on workers whose pay was reported by hourly rate.

Pay Profile (Hourly Rate)

] - - Other job roles not
Registered . Senior Care Ancillary staff not | ! . .
Supervisor Care Worker . directly involved in
Manager VWorker care-providing -
providing care
m =< m =< m =< m =< m =< m =<
22 | 3 |Eg (3 |E: |28 | G2 |28 | B |2 |EE| 3¢
g5 | £ | g7 |52 | g5 |82 |5 | s |EF |52 | &7 |52
g i |E il il i |E i |Z 3
= g 3 g E g = g E g E g
[ = ® = o = [ = I3 = o =
= = = ES = =
Wedian £9.32 £5.55 £6.25 £5.35 £5.80 £5.05 £5.30 £5.05 £5.25 £ £5.40
Minimum £5.70 £5.55 £5.20 £5.35 £0.25 £425 £1.65] £5.05 £3.45 £4.85
Maximum £12.38) £5.55 £10.58 £5.35 £8.70 £5.05 £8.39| £5.05 £8.00 £6.80
Average| £8.91 £5.55 EG.SDr £5.35 £5.84 £a27 £5.40 £5.05 £5.38 £5.54
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Work and Experience

The data in this section is based on individual worker records, except for the
Destination of Leavers table, based on the organisation data. The All Workers row
shows the actual number of workers by job role within the establishment and
comparator group. The remaining numbers are percentages. If your establishment
has not submitted any worker records, these sections will not show data for your
establishment or the comparator group.

Source of recruitment

This is based on the source of recruitment recorded for each worker.

| Source of Recruitment

Registered
Manager

Supervisor

Senior Care
Worker

Care \Worker

Ancillary staff
not care-
providing

Other job roles
not directly
involved in

providing care

Total

Jauysnqe)sy

nop

dnousy
Jojelediuesy

Jauysnqelsy

nop

dnousy
Jojelediuesy

Jauysnqelsy

anog

dnousy

Jogeiediuosy

JuaLysgE)sy
anoy,

dnoasy
Jogeiediuosy

JUALIYSI s
anog,
dnoasy

FTCTCTL TTT )

JauysHqEls3

anog

dnousy
FTCTCTL TTT )
JUALIYSI s
anog,

Mot recorded (%)

All Workers

il 1628

Adult care zector: local
_|authority (%}

i8]

(7]

Adult care sector: private or
woluntary sector (%)

100

43|

2]

41 33

Children's sector: local
authority (%)

Children's sector: private or
_|weluntary sector (%)

(=]

Health sector (%)

100

Retail zector (%)

15 10

Other sector (%)

40

raf 2
rafraf:

100 1

100

18] 43

Internal promotion # transfer /
career development (%)

cnfenfeafcs

= SN S L]

jajrafra

From abroad (%)

Mot previously employed (%)

Returner (%)

Agency (%)

Y ) Y Y Y

o] wla

=1 I=1 =4 =1 B

= =1 = S

Student work experience /
placement (%)

“olunteering or veluntary

work (%)

QOther source(s) (%)

=]

Mot known (%)

18]

12|

41

21 . 37|
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J00as AUEINOA J0
sEaud LokHas AED YIpy

Aawioyang feso)
LIS WED GNPy

100%

B0%

20%

E %

SIRAI0 30 %

Your Establishiment —e— Comparator Group
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4.2 Employment status
Provides employments status by job roles.
. . Ancillary staff Otherjpbroles
Registered ) Senior Care not directly
Supervisor Care Worker not care- ) . Total
Manager Worker - involved in
providing .
providing care
Employment Status m m m m m m m
Eol.e|E (e F [LefE (Lg% (.¢e|8 [.218 |.¢
= = = = = = =
Fr |92 |57 |92 |55 |88 |fz |94 |57 |82 |5|99|55|8¢
SRR AR RN AN RN AN R A AR A RN
ES - ES - ES - ES - ES - ES - ES -
All Workers 1 58 1 68| 5 366 5 1628 2] 452 3| 24 21 2938
Ful-time (%) 100 75 100 74 20 72 33 39 .. 24 33 35 43 43
Part-time (%) 1 24 20 25| &7 24| 100 35 87 50 52 25|
Neither of theze (%) 2| - 2 2] 1 . 2
Mot recerded (%) 18] 2| 2 35§ 4l 15 H
100%
BO0%:
E0%
]
<
k=]
# o
0% — =
L @
.
~
20% — KH
0% .
Full-time Part-tirmie Meither of these Mot recorded
Your Estabilishment —e— Comparator Group |
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4.3 Destination of leavers
This is based on the destination of leavers recorded at establishment level.
| | g
= om| 3
= & )
o £ g g §
Destination 22| =2 | %
2 2 2 )
- o -
A
- 2| 3
Adult care zector: local authority 0.0 0% 5%
Adult care zector: private or veluntary =ector 3.0 43% 15%
Children’s sector; local authority 0.0 0% 1%
Children’z =sector; private or veluntary sector 0.0 0% 1%
Heafth zector 2.0 25% T%
Retail zector 0.0 0% 5%
Other =zector 0.0 0% 6%
Elzewhers within the arganization 0.0 0% 3%
Abroad 0.0 0% 1%
Other destinationz) 0.0 0% 4%
Mot to ancther job (straight away) 0.0 0% 10%
De=tination not known 2.0 25% 42%
50%
40% .
@ 30%
2
z
&
k]
® 0 20%
10% - ‘
] \ L ° o
0% o & 9
=z nE ¥ nE 8 8 = 5 B & 2% E
£ EF s % g g S B - N
a R oE "R g e mn I & i £ %
8% g £ % g2 = & 5 £F b RE c
5= 02 2= WE g T 25 §
b g = & o m = 2 3 e
E = @ e & §
E z
| Your Establizhment —e— Comparator Group
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Working arrangements
This is based on the arrangements recorded for each worker. Note that a worker can
have more than one arrangement so the % may not add up to 100%. 'Not recorded’
workers are excluded.

Your Establishiment —e

Comparatar Graup

. Other job roles
) ) Ancillary staff )
Registered . Senior Care not directly
Manager Supervisor Warker Care VWorker not care- involved in Total
providing -
providing care
Working Arrangement g o g o g o g o g o g o g o
= ] = @ = ] s ] = @ s @ = ]
Po |84 |F5 |92 |55 |8€ |55 |35 |88 |2:|9% |55 8¢
El] = El S Ell = El = 5= = E = 5= =
3 A E 3|3 A 3|3 A 8|3 3
£ ES £ £ £ £ 2
Al Workers 1 kil 1 65| 5 366 9 1628 2] 452 3| 21 2938
lexible working k] [ 10 [ 5 3 ol
Annualized hours contract 100 45 100 58 100 58 100 43 100 39 100  d 100 44
(%)
Term time werking (%) 0 o
Vacation werking (%) . . 0
Home working (%) 1 - 0 o
A nine-day fortnight (%} . 0 - . . 0
A four-and-a-half day week 1 2| o 0 3 1
(%)
Zero hours contract (%) - 2] 1 1 0 1
Some other arrangement (%) 2 | . 5 2] £ 3 3
Mot known if any of the abovel 2| 3 - 3 2 2| 2
\apphy (%)
Nene of the abowve (%) 12| 14] 11 5 5 26| ol
Working arrangements
100%
B0%
@ B0%
]
=
]
=
o
®
40%
20%
0% Fr % ! ! ! ! ‘i‘t ’ 5T == v
5 w @ -} -3 -] k- = ] = s
2 4E - 3 z = z 8 E g a3 £
= 28 = o = 3 2 8 £ e ® @
< o c - - E P ] £ F = £
Es Ty £ & £ ) z L SE X =
- = = - x ™ @
=g 2 i £ ; z 2 >
2 E = £ z E= H
2 = ] L4 e = 5
o o] 3 =
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Contracted hours
This is based on the hours recorded for each worker.

) Other job roles
. ) Ancillary staff X
Registered ) Senior Care not directly
Supervisor Care Worker not care- ) )
Manager Worker . involved in
providing .
providing care
m = m = m =< m =< m =< m =<
HEHEHEEHBEHEEHEE EHEE B
ET | |E° |8 |E°|EE|ET |6 |ET|E2|ET |63
3 2 3 2 3 2 3 2 3 2 3 2
1} = [1-] = (] = (] = (] = [} =
ES 2 2 2 2 2
Median| 40.00f 38.00] 4000 38500 35000 35000 zoool 31000 16500 22000 25000 25.00
Minimum| 40.00]  2400] <4000 10.00] 1200 0.00] 16.00 0.00 3.00 pool 1zool 1200
Maximum| 40.00] 60.00] <000 4400 <000 S800| <oo00f S400f =2o000f 4400 4c.00f 4500
Average] <0.00] 23834] <000l 2425] z040] 3280 =278 2851 850 2348| 2787|2685
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Year started in social care
This is based on the year recorded for each worker, grouped into ranges.

- Other job roles
. . Ancillary staff N
Registered ) Senior Care not directly
Supervisor Care Worker not care- ) . Total
Manager Worker - involved in
providing .
providing care
Year Started m a m a m o m o m o m a m a
g .- 5 .- & . g o5 g e 3 g .- g .-
g g =3 g = g g
Fr |92 57|92 55|88 |Fz |92 |5|82|5|84|5:|8¢2
=5 |5 =5 |5 ER I I ERaE ] Rl I Rl ERI I
Al Workers 1 EE 1 B8 5 356 o[ 1828 2] 452 3 34| 21 293g
Befors 19 2| | 0 . 0 B 0
g 3 1 11 1 0 . 5 1
9| .. . 1 1 .. 3 .. 1
. 8| 100 5 5 1 2| 5 3
100 15| 17| g 3| . 2| 3 5 g
15| 23 60 18 22 7| 50 6| . 18] 29 El
g| 8| 20 19 33 7| . g| 33 12| 24 g|
2003 to 2004 | . 2| 20 13 33 11 50 10 33 15| 29 10
2005 to 2008 2| 2| 4 12 g 33 24 5 g
2007 to 2003 (%) . . ] 0 . .. 0
Not recorded (%) 35 42 3 56| (= - 26| 53]
100%
B0%
BO0%
fal
¥ [
B
®
0%
20% — —
%L @ == L @
Before 1970 1980 1o 19534 1900 to 1994 2000 1o 2002 2005 to 2006 Mt recorded
1970 to 1979 1985 to 1080 1995 to 1099 2003 to 2004 2007 to 2008

“our Establishanent —e— Comparator Group
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Training and Qualifications

The data in this section is based on individual worker records. The All Workers row
shows the actual number of workers by job role within the establishment and
comparator group. The remaining numbers are percentages. If your establishment
has not submitted any worker records, these sections will not show data for your
establishment or the comparator group.

Induction profile
This is based on the induction status recorded for each worker, grouped into ranges.

) Other job roles
. . Ancillary staff N
Registered . Senior Care not directly
Supervisor Care VWorker not care- X . Total
Manager Worker - involved in
providing -
providing care
Induction Status g o g o g o g o g o g o g o
= ] = ] = ] T ] = [} T @ = ]
Fr |92 (57|92 5|92 |5z|§8 5|83 |5:|8% |58+
=5 |5 5|5 El I El I 55| < 55| = ER I
All'Workers 1 o8| 1 65| 5 366 g 1628 2] 452 3 34 sl 2938
res (%) 100 20 100 33 4l 38 67 32 8| 28] 45 27
In Pregress (%) 2 . 20 4 33 7| . 3 . af 19 5
Mot applicable EL] 25 . Al 15 100 39 100 41 24 25
Not recorded (%) 34| 38| 40 18| AB| 50 29 10 42
100%
B0
B0%
ad
&
]
* <
40% —
L
S (_,-"'.
20% — ~
H"'\ -
S
0% =
Wes In Progress Mot applicable Hot recorded

Your Establishment —e— Comparator Group
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Qualifications worked towards
This is based on qualifications being worked towards which are recorded for each

worker. Note that a worker can be working towards more than one qualification so
the % may not add up to 100%. 'Not recorded' workers are excluded.

Other job roles

Registered . Senior Care Ancillary staff not directly
Supervisor Care Worker not care- - Total
Manager Worker ; involved in
providing
providing care
Qualification In Progress g o g o g o g o g o g o g o
5| = 55| = 5| = 55| = 5| = 55| = 55| =
Al Workers 1 58 1 68| 5 366 ] 16238| 2] 3| 34| Fa 7938
Health and Social Care NVQ 1 3] 3| 2
level 2 (%)
Health and Social Care NVQ 20 5 22 1 14 1
level 3 (%)
Health and Social Care NVQ 1 5] 1 o
level 4 (%)
Care WWQ level Z (%) 2| 5| g| 5
e NVQ lev ] 8| 14] 3| 4
e NVQ level 4 (%) 6| 5 2| 0 1
Caring for Children & Young 1)
People (CYPA) NVQ level 3
(%)
Any Learning Dizabled 0 1 1
ards Framework (LDAF
award (%)
Other health and care-related 1 1 0 0
NV Qis) (%)
Regiztered Manager's 100 14] 100] 11 2] 10 1
(Adukts) NVQ level 4 (%)
Registered Manager's 1)
(Children’s) NVQ lev!
Other management awar: 1)
(%)
A1, AZ or other Azsessor 4 1 2| 0 1
NVQ (%
W1 or other Internal Verifier 4 o
NVQ (%
L20 or other Mentering NWQ 1)
(%)
Social Work degree (UK) (%) 0| 0
Social Werk diplema or other o
approved UK or non-UK sociall
(%)
bined Murging & Social 1]
Work degree (%)
Post-Qualifying Award in 0
Social Work (PQSW) Part 1
(%)
Wental Health Social Work 0
Award (MHSWA] (%)
Practice Teache o
(PTA} (%)
Ientor Aweard (%) 0 0
Other Post-Qualifying Social )
o rd (%)
Any professional 0
Occupatienal Therapy
qualification (%}
Any Regiztered Mursing 0 o o
qualification (%)
Any nursgery nursing 0 0
qualification (%}
Any childcare, preschool or i} 0
playwork gualification (%)
Any teaching qualification (%) 0
Any qualification in 1 o
aszseszment of work-bazed
learning other (%}
Any other relevant 1 0 0 1]
profeasional gualification (%)
qualification at 1 0
)
A Basic Skills qualification at 1} o
level 1 (%)
Basic Skills qualification at 1 1 1
12 (%
Any other qualification 3| 3| 2] 1 1
relevant to social care (%)
Any other qualification 5 5| 2| 3
relevant to the job role (%)
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Qualifications held

This is based on qualifications held which are recorded for each worker. Note that a
worker can hold more than one qualification so the % may not add up to 100%. 'Not
recorded’' workers are excluded.

Other job roles

Registered Senior Care Ancillary staff not directly
Supervisor Care Worker not care- . . Total
Manager Worker ) involved in
providing
providing care
Qualification Held g o 9 g o g o g o
=5 | 5 S5 E 5 5|5 =5 | 5 5| &
All Workers 1 58| 1 66| 5] 9| 2] 3| 21 2938|
Health and Secial Care NVQ 3 &0 13| 100] 3 7| 7|
level 2 (%)
Health and Sccial Care NVQ 7| " 40 12| 2| 10] 3]
level 3 (%)
Heatth and Social Care HVQ 13} 2| 1 0 1
level 4 (%)
Vo) 100 13| 100] 4] 20 45| 18| 3| 14 18|
%) 100 23| 100] 20 20 27| 5| 14 8|
Care HVQ le %) 18] 6| 2| g 1
Caring for Children & Young 1 0| 0
People (CYPA) NVQ level 3
(%
Any Learning Disabled 7| [:] 7] 6 5
Awards Framework (LDAF)
award (%)
Other health and care-related 1 0 0 12| 1
NVQis) (%)
Registered Manager's 54 8| 1 0| 2
(Adults) NV lev
Registered Manager's 1 0
(Children's) HVQ lev
Other management award(s) 18| 2] [} 1
(%)
A1, A2 or other Azsessor 100 47 12 20 4 0 10] 3]
NVQ (%)
V1 or other Internal Verifier 3 0
NVQ (%)
L20 or other Mentoring NVQ 3 0 0
(%)
Social Work degree (UK) (%) 1 0 0
Social Work diploma or other 3 0|
approved UK or non-UK sociall
(%)
mbined Nursing & Social 0 0|
ree (%)
Qualifying Award in 1 0|
Social Work (PQSW) Part 1
(%)
Mental Health Social Work 1 0
Award (MHSWA) (%)
Practice Teacher Award 2| 0
(PTA) (%
Mentor Aveard (%) g 0
Other Pest-Qualifying Social 1 0|
Work Award (%)
Any prefessional 0| 0|
QOccupatienal Therapy
gualification (%)
Any Registersd Nursing 18] 5 1 0 1
gualification (%)
ANy NUrsery nursing 0 0|
gualification (%)
Any childcare, preschool or 1 1 0 0|
playwork gualification (%)
Any teaching gualification (%) 6 0| 3 0|
Any qualification in 1 1 0 0|
asseszment of work-based
learning other (%
Any other relevant 4] 1 1
professional qualification (%)
4 Basic Skills qualification at 0 0|
Eniry Le: ]
A Bas = qualification at 1 1 0 0|
el (%
asic Skills qualification at 3 3 2| 1 3 1
level 2 (%
Any other qualification 5| 15| 10] 4] 18| 5]
relevant to social care (%}
Any other qualification 1004 12) 1004 24 100] 13| 100] 7| 100 35) a0 "
relevant to the job role (%)
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54 Qualification Key Statistics

The Care Workers statistics only include:
Health and Social Care NVQ level 2
Health and Social Care NVQ level 3
Health and Social Care NVQ level 4
Care NVQ level 2
Care NVQ level 3
Care NVQ level 4

The Registered Manager statistics only include:
Registered Manager's (Adults) NVQ level 4
Registered Manager's (Children's) NVQ level 4

Registered Managers Key Statistics

Your

Establishment

Comparator Group

Percentage with complsted NVQ 4

0%

36%

Percentage working towards NVQ 4

100%

14%

Care Workers Key Statistics

Your

Establishment

Comparator Group

Percentage with completed NWQ 2 or higher

100%

31%

Percentage working towards NVQ 2 or higher

0%

13%
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