
































Step 8 - Sign-Off

The final stage of the EINA/EQUALITY ANALYSIS process is to formally sign off the
document as being a complete, rigorous and robust assessment

Name: Job Title: Directorate Sign-off

Sarah Penfold Group Auditor Corporate Resources | Date:
March
2012

Concluding statement:

We have undertaken a full Equality Analysis and have identified an appropriate action. We
wiIl monitor and review progress through the EA Action Plan during 2012/13.

Name: Directorate Team: Review Date:
Winnie Adams-Bell Equality & Diversity 23/04/12

Summary of strengths and area(s) for improvement:

Although additional information has been included in this revised version (V3) of the Analysis,

the below issues will need to be addressed by the Chairperson/members of the Task group

prior or during the next review of this proposal:

¢ Statement made that, individuals who are found to have acted outside of the law, view the
proposal actions taken as having adverse impact. What evidence do you have of this?
What does your Data tell you? What are you doing to reassure individuals? (Chairperson —
summary statement).
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Appendix One

.'Birmingham City Council Birmingham Audit

Adding Value to your Service

INTERNAL AUDIT
POST AUDIT QUESTIONNAIRE

Audit:

Directorate: Date of Issue:

Internal Audit is continuously locking at ways of improving the quality of service that we provide. Please could you
complete this questionnaire to help us ensure that the service we provide is of the highest possible standard

Evaluation

Please indicate a score of 1 - 5, with 1 being poor and 5 being good.

1. Overall evaluation of the audit in terms of added value to your business area and
improving control / performance.

2. The lavel of consultation during the audit.
3. The audit was carried out effectively with minimum disruption
4. The auditors were professional, objective and worked well with your team.

5. The final report was clear, concise, addressed the key issues and was issued in a timely
manner.

O oot L

Comments:

e

Form completed by:
Name: Designation:

Signature: Date:

Thank you for completing this questionnaire. Please return to:

Kay Reid

Principal Group Auditor
Birmingham Audit

Unit 9 The Wharf

Bridge Street o % {"*‘}
Birmingham V V b
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150 9001:2008 “"ﬂ“"‘z 150 27001:2005 L= INVESTOR IN PEOPLE
E-Mail: birminghamaudit@birmingham.gov.uk
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