





























Step 8 — Sign-Off

The final stage of the EINA/EQUALITY ANALYSIS process is to formally sign off the
document as being a complete, rigorous and robust assessment

!,The policy, strateg'y‘br'f.unctidn has been’.fﬂllyassei‘sséd'ih 'rel'ati_on:'t'd its potential |
| effects on equality and all relevant concerns have been addressed. < = e
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Concluding statement:

We have undertaken a full Equality Analysis and no further actions have been identified in
relation to the Tasking and Co-ordination function.
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Winnie Adams-Bell Equality & Diversity 23/04/12

Summary of strengths and area(s) for improvement:

Although additional information has been included in this revised version (V3) of the Analysis,

the below issues will need to be addressed by the Chairperson/members of the Task group

prior or during the next review of this proposal:

o What action is being taken to address the anomalies of the data sets? (Q.4)

e Statement made that, individuals who are found to have acted outside of the law, view the
proposal actions taken as having adverse impact. What evidence do you have of this?
What does your Data tell you? What are you doing to reassure individuals? (Chairperson —
summary statement).

e |s there evidence available to support response to Action point -1 (Q.10)

o Timescales for pre-project risk assessments and post —project analysis to be undertaken,

cti int -2 (Q.10
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